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ECOWAS  
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• 15 countries with a population of over 
300 million people  

• Almost 176 million people have no 
access  to electricity (52%)  

• 60% of the population live in rural 
areas. 

• 11 of the 15 countries are LDCs and 
HIPCs 

 

 

 



ECOWAS Centre for Renewable Energy & Energy 
Efficiency (ECREEE) 

• ECREEE was 
established to 
contribute the 
sustainable economic, 
social and 
environmental 
development of West 
Africa by improving 
access to modern, 
reliable and affordable 
energy services. 
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ECOWAS Clean Energy Policies  

EREP  

Objective 12 of EREP  is 
“Mainstreaming gender 
in renewable energy 
related issues, particularly 
those associated with 
women productive roles” 

EEEP 

EEEP strategy on capacity 
building notes that 
awareness of gender 
impacts should be 
integrated in the public 
awareness strategy on 
energy efficiency 

• The ECOWAS Renewable Energy 
Policy (EREP) and the ECOWAS 
Energy Efficiency Policy (EEEP) 
make a case for gender equality 
and recognize the role of gender 
mainstreaming – reflected in the 
policy objectives and 
Implementation Strategy  
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Gender Inequality in energy access   
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Electrification  

The findings are that female headed households may access grid 
electricity in lower numbers than men.  

Transportation  

In Burkina Faso and Ghana, 87% of rural trips are on foot, with 
women completing 65% of the total (or 71-96% of all domestic-
related trips) and carrying an average daily load equivalent to 20 
kilograms over a distance ranging from 1.4 to 5.3 kilometers. 

Mechanical Power and Productive Uses  

Women provide much of the agricultural labor, producing up to 
80% of basic foodstuffs for home consumption and sale in SSA.  

Resource availability  

Generally women take greater responsibility for natural resource 
collection given their traditional role as home makers and the 
few options available to them in terms of modern energy 
services. 



 
Drivers of gender inequality in energy access (1)  

• Economic inequality 

Gender influences ones possession of assets, credit, education (about 
90% and 95% of land titles are held by men in Senegal and Mali, resp.- 
affecting who benefits from compensations due to land displacements 
from energy infrastructure dev.).  

• Social inequality 

Gender influences voice and agency. Women continue to be outside 
the decision making spheres. In the Energy Ministries women are 
overrepresented in administrative positions, men in managerial and 
technical areas.  

• Political inequality 

Men and women possess unequal legal titles, rights (only 5 out of 15 
countries in ECOWAS have legislations protecting women’s land rights; 
social tariffs for electricity are not equally accessible to female and 
male headed households). 
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Drivers of gender inequality in energy access (2) 

The main challenges and 
constraints for gender equality 
in energy access exists at three 
levels: 

Energy 
Consumer 

level 

• Women as 
community 
people  

Energy 
supplier 

level 

• Women as 
entrepreneurs 

Political 
level 

• Women as 
decision makers 
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The ECOWAS Policy for Gender Mainstreaming in 
Energy Access  

• Works to simultaneously 
addressing gender inequality 
issues and energy poverty 

• It aims to ensure the region’s 
goal of universal energy access 
by 2030 by making women part 
of the solution by leveraging the 
role of women as energy users, 
community members, business 
owners, and policymakers. 
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Achieve widespread understanding of energy and gender 
considerations at all levels of society 

Ensure that women and men have equal opportunities to 
enter and succeed in energy-related fields in the private 

sector  

Establish & maintain a gender responsive monitoring, 
accountability and review framework for objectives 1-4 

Policy Objectives  

Ensure that all energy initiatives and investments are non-
discriminatory, gender inclusive and gender balanced 

Increase women’s public sector participation in energy-
related technical fields and decision-making positions 



Achieve widespread understanding of energy 
and gender considerations at all levels of society 
 

Activities  

 

 

Target  
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• Collect gender-disaggregated data 
on energy usage, energy 
production and provision of 
energy services  

• Sensitize Energy Ministry staff on 
gender  

• Conduct public awareness 
campaigns  

• Enable scientific research on 
gender and energy in West Africa 
and publication of articles in 
peer-reviewed journals 

• Organize regional conferences to 
exchange results and promote 
learning 

 

• 100 percent of energy sector government 
employees will have received some relevant 
training by 2020 (and routinely thereafter);  

 
• 50 percent of citizens will be exposed to some 

form of relevant public service announcement by 
2020 growing to 90% by 2030;  
 

• At least 50 new scientific articles about gender 
and energy in West Africa published in peer-
reviewed scientific journals by 2020, and 20 per 
year after that. 



Ensure that all energy initiatives and investments are 
non-discriminatory, gender inclusive and gender 
balanced 

Activities  

 

 

Target  
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• Create a Gender Focal Unit, 
(GFU) in the Ministry of Energy 
with a clearly defined role. 

• Include “gender assessment” as 
a step in the document that 
describes policy and 
programme development 
process.  

• Develop a gender assessment 
checklist that agencies can use 
when elaborating programmes 

• 50 percent of energy policies by 2020 and 100 
percent by 2030 will be gender-sensitive;  

 
• 50 percent of energy projects, programmes, and 

initiatives with government participation will 
include gender dimensions in planning, 
implementation, analysis, and evaluation by 2020, 
rising to 100 percent in 2030 



Increase women’s public sector participation in 
energy-related technical fields and decision-making 
positions 

Activities  

 

 

Target  
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• Incorporate gender and energy issues in 
school curriculum from primary through the 
university level  

• Create scholarships for young women 
pursuing studies in Sciences, Technology, 
Engineering and Mathematics (STEM) field  

• Create an internship program in Energy 
Ministry and related government agencies 
for young women pursuing studies in STEM  

• Create career-advancement programs for 
women within the Energy Ministry  

• Encourage female application for open 
technical positions 

• At least 25 percent women in the public sector 
energy workforce by 2020 and an equal (50-50) 
gender balance by 2030.  



Ensure that women and men have equal 
opportunities to enter and succeed in energy-related 
fields in the private sector  

Activities  

 

 

Target  
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• Profile and showcase energy 
businesses led by women  

•  Build the capacity of existing 
women entrepreneurs on energy 
businesses/technologies and energy-
finance 

•  Create gender-sensitive financing 
mechanisms  

• Sensitize the private sector to reach 
out to women candidates for 
employment and contracting 
opportunities  

• Promote vocational training in 
energy 

• At least 25 percent women participation in 
energy-related fields in the private sector by 
2020 and an equal (50-50) gender balance by 
2030 



Policy Vision 

 

 

 

A world where men and women shall enjoy 
equal access to modern energy services that is 
easily available, affordable and contributes to 
high levels of standards of living and economic 

development. 
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From Policy to Practice 
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Policy Adoption 
Policy Validation and 
Adoption by ECOWAS 

Technical Experts 

ECOWAS Energy 
Ministers 

ECOWAS Council of 
Ministers Meeting and 
Heads of State Summit 

Policy 
Implementation 

 CTCN  project on 
Mainstreaming Gender 
for a Climate Resilient 

Energy System in 
ECOWAS 

AfDB/NEPAD/ECOWAS 
Project on Feasibility 

Study on Business 
Opportunities for 

Women in a Changing 
Energy Value Chain  

ECOWAS Directive on 
Gender Assessment in 

Energy Projects 



ECOWAS Directive on Gender Assessment in 
Energy Projects 
 
• Development consents are based on gender assessments and gender management plan for 

projects likely to have adverse gender impacts (based on criteria and thresholds set by Member 
States  

• Minimum criteria should include:  

• differences between men and women (displacement, loss of livelihood, security & health) 

• Basic and strategic gender needs of the community 

• Women’s social representation, empowerment, participation in project activities 

• Differences between men and women in access to and control over community and project 
resources and benefits 

• Minimum Criteria for: Gender assessment report, Gender mgt plan  and Gender performance 
monitoring report 

• Vision: a cohesive approach to project impact assessments 
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Summary of lessons learnt 

• ‘Women entrepreneurs’ is not a homogenous group: All women groups should be covered by 
the Policy.  

• Gender, Women & Energy Issues are complex: gender-responsive energy policies vs energy 
policies that incorporate elements of gender considerations. 

• People still do not understand what it is all about: does gender equality mean that men and 
women are exactly the same?  

• Energy access programs will not always lead to improvements in women’s lives and livelihood: 
gender blind approaches could actually lead to worst situations 

• How do we pay for gender interventions?  
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• Thank You  
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